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Virginia Unemployment Rate for

March 2022
United States Unemployment Rate 3.6%
(March 2021 - March 2022) (-40%)
Virginia Unemployment Rate 3.0%
(March 2021 - March2022) (-2.0%)
Virginia’s seasonally adjusted unemployment rate decreased Civilian Labor Force 4,311,629
by 0.2 percentage points to 3.0 percent in March. This is 1.5 (March2021- March 2022 Change) (0.9%)
percentage points below the rate from a year ago. According to
household survey data in March, the labor force increased by Labor Force Participation Rate 63.3%
19,532 t0 4,311,629, as the number of unemployed residents (March 2021 - March 2022 Change) (0.5%)
decreased by 4,922 to 131,101.
Total Nonfarm Employment 4,020,900
The Commonwealth’s labor force participation rate increased (March 2021 - March 2022 Change) (2.8%)
slightly by 0.3 percentage points to 63.3 percent in March.
The labor force participation rate measures the proportion of Number of Establishments, 3rd Quarter 2021 291,079
the civilian population age 16 and older that is employed or (3rd Quarter 2020 - 3rd Quarter 2021 Change) (4.0%)
actively looking for work.
Average Weekly Wage, 3rd Quarter 2021 $1,265
From March 2021 to March 2022, the VEC estimates that (3rd Quarter 2020 - 3rd Quarter 2021 Change) (5.5%)
establishments in Virginia gained 109,200 jobs, an increase of
2.8 percent. In March, the private sector recorded an over-the-
year gain of 98,900 jobs, while employment in the public sector
gained 10,300 jobs.
Virginia nonagricultural wage and salary employment, Virginia 2.9(-1.8)
from the monthly establishment survey, rose by 2,700 jobs
in March to 4,020,900. February’s preliminary estimate was Blacksburg-Christiansburg-Radford MSA 2.5(-1.4)
revised upwards by 3,300, adding to that month’s job gain. In
March, private sector employment increased by 3,400 jobs to Bristol MSA (VA part) 2.9(-1.6)
3,305,900 while public sector payrolls decreased by 700 jobs
to 715,000. Over-the-month job losses occurred in both local Charlottesville MSA 2.6(-1.6)
government (-600 jobs) and state government (-400 jobs) while
federal government employment increased by 300 jobs. Harrisonburg MSA 2.6(-1.4)
Employment rose in seven of eleven major industry sectors Lynchburg MSA 3.1(-1.5)
and declined in four. The largest job gain during March
occurred in education and health services with an increase of Northern VA MSA (VA part) 2.5(-1.8)
3,000 jobs to 543,800. The second largest increase occurred in
professional and business services (+1,600 jobs) to 790,200. Richmond MSA 3.2(-1.9)
The largest job loss during March occurred in trade and Roanoke MSA 2.8(-1.7)
transportation (-3,000 jobs) to 665,700.
Staunton-Waynesboro MSA 2.5(-1.6)
https://www.vec.virginia.gov/ ® www.VirginiaWorks.com Virginia Beach-Norfolk-Newport News, 3.4(-2.0)
Virginia/NC MSA (VA part)
A Proud Partner of Economic Information & Analytics Division
W ons 6606 West Broad St., Richmond, VA 23230 Winchester, Virginia/WV MSA (VA part) 2.3(-1.2)
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Virginia Hiring Trends Shed Light on
Where Female Workers Found Work In
the Midst of the Pandemic

After the release of latest BLS jobs report for March 2022, CNBC
published an analysis with the headline “More than 200,000
women joined the labor force in March:‘We're heading in the right
direction” That's great news but it leads to the question of which
industries have provided the most opportunities for female workers
as Virginia navigated the pandemic.

To answer this question, focusing on hiring activity may be useful
because looking at just the change in payroll employment may
not give a full picture of which industries in the economy were
actually doing the most hiring during the reopening period in
2021. Virginia hiring trends during the first quarter of 2021 suggest
that the economic recovery continued but industry labor markets
were challenged by the cross-currents of long-term demographic
and technological change. With the workforce disruption from

the pandemic quickening these trends, which industries were the
largest sources of jobs?

According to the Census Bureau, there were approximately 370,000
hires in the Commonwealth during the first quarter of 2021, an
increase of 27,000 from the same period in 2020. Female workers
comprised 80% of this hiring growth by adding 22,000 of those
workers. However, this was 6,000 fewer hires than five years earlier.
Over five years, female hires rose by 4,000 while male hires fell by
10,000. The disproportionate impact of the pandemic on industries
with high concentrations of female workers like accommodation
and food service is a reason for this disparity. Also, many female
workers returned to work last year after temporarily leaving the
labor force during the height of the pandemic in 2020 to look after
their children who were remote learning or for other reasons.

These hiring trends suggest that women have made inroads

into many industries that have had, historically, majority male
workers and that trend accelerated in some industries coming
out of the worst of the pandemic. For example, Virginia specialty
trade contractors hired around 400 more female workers during the
first quarter of 2021 over the year, while hiring around 400 fewer
male workers.

Similarly, the retail sector also has always relied on female workers,
but some types, like home and garden centers and car dealers,
have traditionally been seen by many as male dominated. However,
hiring trends in early 2021 showed that both industries actually
increased female hiring while cutting male hiring when compared
to the same period in 2020.

While the pandemic greatly affected the retail sector, its impacts
varied greatly, depending on what kinds of goods were being

sold. General merchandise stores, food and beverage stores, and
building material and garden equipment centers are among the
largest retail employers in Virginia and, combined, hired nearly
25,000 workers during the first quarter of 2021. All three grew
hiring compared to the same period in 2017 but only general
merchandise stores maintained the elevated hiring seen in 2020,
when foot traffic at these establishments grew rapidly as people
spent more time in their homes, with reduced travel and dining out
at restaurants. Other retailers benefiting from the ‘at-home’ trend
included furniture and home furnishing stores and sporting goods
retailers, which added many more hires as retail sales broadened
and grew in 2021. Two exceptions were clothing stores and
gasoline stations. Clothing stores have seen sales increasingly move
from customers purchasing in store to purchasing on line, along
with less demand for dressy clothing and formal business attire.
Weak employment trends at gasoline stations could be due to the
changing preference of drivers away from gasoline-only service
stations and toward establishments offering multiple goods and
services in addition to gasoline, and so may be classified partially as
restaurants, convenience stores, and the like.

An even larger source of jobs for female workers, the service
sector comprises over three quarters of the Virginia economy
and encompasses a wide range of business activities. The service
industries accommodations and food services and drinking places
have been most impacted by the pandemic. Together, they hired
over 50,000 during the first quarter of 2021, which was a much
smaller number than during more normal times. These businesses
were among the last to fully reopen in many areas and that
showed up in hiring, which lagged other parts of the economy that
resumed normal operations earlier on. Hiring was down by around
a quarter in food services and drinking places and by over a third

in accommodations. The amusement, gambling, and recreation
industry was hard hit by reduced travel and tourism in the state and
it too saw hiring drop by over a quarter from first quarter of 2017.
The rates of hiring drop off among females and males were similar
in these industries. Hiring rates have ramped up since last year

as workers have quit jobs in these industries in record numbers,
leaving employers scrambling to hire their replacements.

Administrative and support services had around 45,000 hires
during the first quarter of 2021. Within that total, female hires
grew by 3,000 while male hires declined by 500 over the year.
The number of hires were essentially unchanged over five years
as female hires rose by nearly 2,000 and male hires fell by around
2,000.

The third largest service industry employer in Virginia is
professional, scientific, and technical services, which hired
41,000 during the first quarter of 2021. This was five percent larger
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Figure 1. Virginia Industries that Did the Most Hiring during the First Quarter of 2021

The top fifteen industries in quarterly hires in the Commonwealth were dominated by the service sector

¥ Female Hires = Male Hires

wom 146,945 45314
40,940

23,810 21,800

VA Quarterly Hires
“
8

14507

At nearly 50,000, food services and drinking places was a Virginia
industry leader in 1021 hiring but that total was 19% below five years
earlier. Another hiring leader, professional, scientific, and technical
services, ramped up hiring over that period by hiring 41,000 workers.
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Sowrce: Census Bureau. Longitudinal-Employer Household Dynamics (LEHD) Program.

over the year and nine percent larger over five years. Within it,
much of the computer, scientific and technical hiring took place

in Northern Virginia, which saw building payroll job growth over
the course of 2021. As a group, services provided to individuals
and households like repair and maintenance, personal and laundry
services, and ‘private households’ (gardeners, butlers, maids, etc.
working in a household) saw weakened business conditions and
hiring compared to before the pandemic.

If added together, the education and healthcare services
industries totaled over 70,000 hires (combining private, state and
local government employment) in the first quarter of 2021. Hiring
demand in these industries fluctuated in the last two years but
typically increased compared to 2020 and 2017. Indicating an
increasingly popularity among male workers, hiring growth trends
among males in healthcare industries like ambulatory health care
services and hospitals outpaced female hiring as both of those
industries saw male hires grow by over a third when compared

to the same period in 2017. Similarly, nursing and residential care
facilities also saw male hiring growth while female hiring dropped
off by 13% over that five year period.

A service-sector industry impacted by the growing prevalence

of e-commerce has been credit intermediation and related
activities—or retail banking—which has seen digital processing of
transactions reduce the need for brick-and-mortar bank branches.
This trend accelerated during the pandemic. In Virginia, there were
3,600 hires in this industry during the first quarter of 2021, which
was over ten percent lower over-the-year and 21% lower over five
years.

Religious, grant making, civic, professional and similar
organizations appear to have been impacted by the pandemic as
hiring was around 3,500 in the first quarter of 2021. This was 20%
lower than 2017 overall and nearly a quarter lower among female
hires. Hiring in justice, public order, and safety activities declined
by 17% in Virginia over the year, and by seven percent over five
years. The drop off was also slightly worse among female hires.

A third sector greatly impacted by the events of the last two years
has been transportation and logistics. A lot has been written
about the nationwide trucker shortage and this may be illustrated
by hiring by Virginia trucking employers, which fell slightly over
the year but fell by 11% over five years. However, industries that
benefited from home delivery and e-commerce trends like couriers
and messengers and warehousing and storage saw large hiring
increases over five years; by 336% and 56% respectively. During
that period, female courier and warehousing hires grew at a
faster pace than male hires. In contrast, transportation equipment
manufacturing saw 400 in total quarterly hiring growth, but with
all of that growth coming from male hires, which rose by thirty
percent.

Virginia industry hiring information from the first quarter of 2021

is a year old and some things have changed since then, like the
highly elevated levels of quitting and job openings seen in recent
months. However, many trends evident last year appear to still be
present today. Perhaps one of the most important of these is that
the pandemic era’s rapidly evolving labor market saw hiring among
female and male workers change across the economy, with female
hires making inroads into many industries and male hires making
inroads into others.
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Trust Fund Data - March 2022

Financial Data
«  Trust Fund Balance (millions) $1,193

« Tax Revenue (Monthly) (millions) $184.3

Benefits Data
«  Benefits Paid (Monthly) (millions) $13.3

Continued Claims:
- There were 45,077 continued claims in March 2022.

- This was an 8% increase over-the-month and an 83% decrease
over-the-year.

« Year-to-date continued claims were 83% lower than during the
same period in 2021.

*Claims counts include interstate and intrastate.

«  Average Weekly Benefit $323
- Initial Claims (YTD) 34,049

Claims Data

Final
Payments

Initial

Claims Recipients

Initial and Continued Claims

Initial Claims:

- There were 11,025 initial claims in March. March 2022 11,025 S sie
« Initial claims increased by 10% over the month. February 2022 10,051 5,465 875
. e o ) o

Year-to-date initial claims were 86% lower through March 2022 March 2021 100,828 51,026 8,591

compared to the same period in 2021.

Check Out the New JOB FAIR Website

The new Job Fair website is up and running. Now users can filter their searches by clicking on their region from the interactive map,
clicking on calendar dates, or scrolling through announcements. There are also quick links to other services that are useful for job
seekers, such as: Virginia Workforce Connection, VEC Office Locator, Veterans Employment Services, and more.

You can access the new Job Fair webpage at: https://www.vec.virginia.gov/job-fairs
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For Job Seekers..

Upcoming Job Fairs

Click on a section of the state below to filter job fair
results or view statewide job fairs here.

Center

O*Net Resource

VI RG I N lA Virginia Workforce Netwark - WIA
CAR E E R WORKS Virginia Workforce Connection

VEC Office Locator

¢ - reskill for in-demand

rks Centers

Virginia Career Wo

Employers, submit a Job Fair ¥
Veteran Employment Services
HIRING EVENT - Maple Street Biscuits
Company - Restaurant Team Member - -
APRIL 14TH 9AM-6PM « April »

George's
April 14, 2022 - Valley / Roanoke

April 14, 2022 - Capital Crater Looking for work? Join George's in the Fishersville

local office to find out what positions they have S M| T W/|T F s
Maple Street Biscuit Midlothian Hiring Event: COME available. 12
IN FOR IMMEDIATE HIRES

For more information contact Ryan Lyburn at 540- 3 4 2 & 2 & 2
DATE: - Thursday, April 14, 2022 397-4199. 0 1 12 13 14 15 16
TIME: - 9am - 6pm 17 8 19 20 21 22 23

: L bout thi: it

LOCATION: Maple earn more about this event ¥ 24 25 26 27 28 29 30

2061-A Huguenot Road
Midlothian, VA 23235




Upcoming Events
Virginia
is Open for Business!

A Virtual Job Fair for
Employment with the Commonwealth

April 27 2022 from 1pm to 5pm

hiosteuny gl AVIRGINIA
/ \| CAREER WORKS
VirginiaEmployment s

PARTNER

Virtual Job fair

April 27,2022

For more details: https://www.
vec.virginia.gov/find-a-job/job-
fair

or register at: https://pvapi.pre-
miervirtual.com/s/W2oMw§

Free Entry-Level Training
Class — Job Placement to
Follow

April 21, 2022April 21st and 22nd -
Northern Virginia / Northern Valley

Northern Virginia Virtual age
50+ Employment Expo for Age
50+ Jobseekers - it is Free!

April 21, 2022 - Northern Virginia /
Northern Valley

BLS Data Users Conference

Next Issue: A Closer Look at Labor
Force Participation Rates in Virginia

U.S. Bureau of Labor Statistics

Employment, Prices and the Job
Market after COVID-19

0000000000000 00000000000000000000000000000 0000 Aprilzo'zozz

9:00 A.M. to 12:20 P.M. eastern standard time via WebEx Events

To receive notice of future issues,

https://www.eventbrite.com/e/2022-bureau-of-labor-sta-

please subscribe: https;//www,Vec_Virginia_ tistics-mid-atlantic-virtual-data-users-conference-tick-

ets-252262914167?fbclid=IwAR2504nHs9ygRmMp8GjZPrzD-

gov/press-release-mailing-list

MPIlyHy0adXxsw4finR9In8L Xy YrWP1-bzBG4



https://www.eventbrite.com/e/2022-bureau-of-labor-statistics-mid-atlantic-virtual-data-users-conference-tickets-252262914167?fbclid=IwAR25O4nHs9yqRmMp8GjZPrzDMPlyHy0adXxsw4fjnR9n8LXyYrWP1-bzBG4
https://www.eventbrite.com/e/2022-bureau-of-labor-statistics-mid-atlantic-virtual-data-users-conference-tickets-252262914167?fbclid=IwAR25O4nHs9yqRmMp8GjZPrzDMPlyHy0adXxsw4fjnR9n8LXyYrWP1-bzBG4
https://www.eventbrite.com/e/2022-bureau-of-labor-statistics-mid-atlantic-virtual-data-users-conference-tickets-252262914167?fbclid=IwAR25O4nHs9yqRmMp8GjZPrzDMPlyHy0adXxsw4fjnR9n8LXyYrWP1-bzBG4
https://www.eventbrite.com/e/2022-bureau-of-labor-statistics-mid-atlantic-virtual-data-users-conference-tickets-252262914167?fbclid=IwAR25O4nHs9yqRmMp8GjZPrzDMPlyHy0adXxsw4fjnR9n8LXyYrWP1-bzBG4
https://www.vec.virginia.gov/find-a-job/job-fair
https://www.vec.virginia.gov/find-a-job/job-fair
https://www.vec.virginia.gov/find-a-job/job-fair
https://www.vec.virginia.gov/press-release-mailing-list
https://www.vec.virginia.gov/press-release-mailing-list

